Industrial Business Unit
Executive and Professional Search Firm
August 21, 2013

AUGUST 2013
LATEST NEWS FROM TYGES INTERNATIONAL - INDUSTRIAL
BUSINESS UNIT

Eight Ways to Help a Recruiter Find a New Role for
You
By: Steve Sanders- VP/GM of Industrial Practice

I often talk to candidates who have worked diligently to find a new role but
have failed time and time again to find something suitable. Often, they have
interviewed several times only to come in second. It amazes me that these
same candidates expect a recruiter to able to wave his or her magic wand
and get them in front of a dozen great companies who are hiring. Let me be
honest with you: I do not have a magic wand and I do not know any recruiter
who has one either. I do know that finding a new role is tough and is made
even more so by those who will not help themselves. Having said this, I have
some ideas for those who work with recruiters that will maximize the value
you receive from that relationship.
1. Treat the recruiter like the valuable resource they are. Be honest
and open with them about what you want to do and where you want
to go. Help them form a clear picture of what you want.
2. Time kills all deals. Never waste the recruiter's time by professing
to have interest in a role when you really don't. Make sure you do
your due diligence and then pursue the role with all of your energy.
3. No surprises. Be open with them about everything. This includes
the good, the bad, and the ugly. Don't set the recruiter up to fail by
withholding information about why you left your previous job, etc.
4. Follow the recruiter's advice in all things related to the job.
Remember, this person makes a living finding people like you a
job. When the recruiter tells you not to discuss something with the
hiring authority, then don't. If you are unclear on what you should or
should not discuss, then ask.
5. Get organized. Know what companies have been given your
credentials in the past. Don't set the recruiter up to give a company
a resume that is already on file.
6. Prep. Prep. Prep. When you go into an interview, you should know
everything publically available about the company and the role. Who
are the decision makers? What are they looking for in a candidate?
Why have others done poorly in interviews? Get all the information
you can from the recruiter about these things so that you can prepare
for them.
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7. Process is key. If you are unclear about the recruiter's process or
the company's hiring process, then ask for clarification. Make sure
you do what you say you are going to do when you said you would
do it.
8. Check in on a regular basis. Even if have not heard from the
recruiter, you can certainly call or email once every week or so with
an update. Nothing keeps your name on someone's lips like regular
communication.
Help us to help you. A recruiter can get you into an interview, but it's up to
you to get the call back by showing them what you're made of.

ACTIVE JOB OPENINGS







Supply Chain Director - Chicago
Process/Manufacturing Engineer, Machining - Columbus, OH
Electrical Applications Engineer - Chicago
Territory Sales Manager, Pumps - Upper Midwest
Product Manager, Electrical - Chicago
Sales Engineer, Centrifuges - Houston

IMPACT PLAYERS:






Senior Applications Engineer (Switchgear)
Senior Supplier Quality Engineer
Manufacturing Engineering Manager
Mechanical Engineer
Business Development (Petrochem)

Should you be interested in learning more about any of our current job
openings or Impact Players, please contact us at caroline.mutch@tyges.com.
We look forward to working with you in the future.
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